EMPATHIC ENGINEERING

WORKSHOPS L

HARNESSING OUR NEURODIVERSITY
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gl ;:1\ ‘1‘ « Understand neurodiversity and its
¥ (/* ¥ benefits in the workplace.
Bl « Discover common myths about
neurodivergence.

« Create an inclusive, productive
environment for everyone.

BREAKING LANGUAGE BARRIERS

« Consider how acronyms affect
understanding between different
departments.

« Apply practical tools for effective
communication.

« Align goals for better collaboration
on diverse teams.

EMPATHIC ONBOARDING EXPERIENCE

« Learn why connection on day one
impacts long-term loyalty.

« Provide tools and guidance to help
new hires thrive.

« Use simple strategies to make
employees feel valued from the start.

Workshops also offered as full-day trainings Packages available for multiple workshops



ABOUT

EMPATHIC ENGINEERING

r

TEACHING PHILOSOPHY

Teams in technical
environments frequently face
challenges with efficient
communication that impact
productivity and project
success.

Empathic Engineering offers
tools to streamline operations

and promote collaboration for

your team, resulting in
improved project outcomes.
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EMILY H ON OR H UBBARD CEO

Emily is the Chief Empathy
Officer (CEO). Her work
applies experience from
several international
engineering roles, including
Ford Motor Company in
Mexico.

Now, she shares skills
through experience-based
learning that optimize well-
being for analytical thinkers.

https://empathicengineering.org

Based in Milwaukee, WI


https://www.empathicengineering.org/

3-DAY BREAKTHROUGH

An Engaged Team Stays and Succeeds

The 3-Day Breakthrough Program helps teams at all levels build stronger
connections, improve communication, and create a workplace culture where

everyone feels valued. This program equips teams with the tools to address root
causes of disengagement, improve morale, and reduce costly turnover.

a Understanding Engagement

» Interview employees and
observe meetings to help
define costs of turnover and
disengagement.

e Breaking Communication Barriers

» Practice active listening and
how to ask meaningful
questions to address
misunderstandings and
workplace conflict
constructively.

e Designing Long-Term Success

 Establish accountability
systems to ensure the team
sustains positive changes,
celebrate progress, and align
on next steps.
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READY TO LEARN MORE? CONTACT US TODAY.




